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Nick De Laurentis, CRM
President
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Dear Manager (HR),

Bob Smith, my assistant programmer, can always be found
hard at work in his cubicle. Bob works independently, without
wasting company time talking to colleagues. Bob never
thinks twice about assisting fellow employees, and he always
finishes given assignments on time. Often Bob takes extended
measures to complete his work, sometimes skipping coffee
breaks. Bob is a dedicated individual who has absolutely no
vanity in spite of his high accomplishments and profound
knowledge in his field. | firmly believe that Bob can be

classed as a high-caliber employee, the type which cannot be
dispensed with. Consequently, I duly recommend that Bob be
promoted to executive management, and a proposal will be
sent away as soon as possible.

Signed - Project Leader
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Principle of Accountability
Principle of Transparency
Principle of Integrity
Principle of Protection
Principle of Compliance
Principle of Availability
Principle of Retention

Principle of Disposition
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Pccountability INo senior executive (or INo senior executive (or [rhe d: is isa 2
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Summary

» Information Governance:

mechanics of IT and the limitations of content silos
— Maximizes existing technology investments to
accommodate environmental change
and strategic evolution
— Proactively reduces ‘stale’ content, redus
increases adoption, and helps organizati
remain agile
— Lowers the total cost of processing and produci

all information for requests, inquiries and discovery

e Multiple pressures driving our need to gain

more control over our information

— Elevates information management strategies past the
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